Story #3
1. Using the rating system above, how would you rate Patrizia's behavior in this story? Why is this the rating you give?
I would rate Patrizia's behavior in the story at a 6 (Inclusive) because she took the time to understand the employees' transition and create a supportive work environment for them
2. Why do you think Patrizia put in the level of effort that she did?
Patrizia put in the effort that she did because she wanted to ensure the employee was comfortable during their transition so they could be able to perform well at the workplace.
3. What, if anything, do you think Patrizia could have done to come even closer to the ideal of inclusivity?
To come even closer to the idea of inclusivity, Patrizia could have conducted more in-depth research on the subject of gender transitioning and implement a training program for all employees at the workplace so they could understand the topic more and embrace transitioned colleagues.
Story #4
1. Using the rating system above, how would you rate Aisha's behaviors in this story? Why is this the rating you give?
I would rate Aisha's behavior in the story at 5 (inclusive) because she attempted to make the management and other employees in her team understand the resources available for effective diversity programs.
2. Why do you think people in the organization initially supported Aisha?
The people in the organization initially supported Aisha because they were trying to understand where she was coming from and make her comfortable in the new work environment.
3. Why do you think Aisha felt that executives just wanted to check a box?
Aisha probably felt that the executive just wanted to check the box because a large part of the organization was hesitant in implementing her strategies in internal and external messaging protocols.
Story #5
1. What was inclusive about the way that Brad addressed people's beliefs in his school district?
Inclusivity is seen in how Brad says that most school administrators and teachers in his district had a rooted perception that students of color and those from low-income societies could not be helped to perform academically because of their backgrounds.
2. People are lax when they allow people to have the benefits of membership without any standards for membership. What standards, if any, do you see Brad upholding in this story?
· Brad upholds honesty standards by openly criticizing all the parties with the common belief that students in his district cannot be assisted to perform any better.
· Brad upholds equality standards by advocating for a shift in the negative attitudes that most teachers and school administrators hold towards colored and low-income students.
3. What, if anything, could brad have done to have been more inclusive?
[bookmark: _GoBack]Brad could have organized a training program to enlighten the school administrators and teachers about discriminatory attitudes and actions. After that, he could have asked to listen to their opinions on the matter and request them to suggest ways that could help them assist the district students in improving their academic performance.
